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@ Other Areas

UMGABABA

2 bedrooms, big kitchen,
lounge, S/Garage, Land +-
600s

R575 000

083 774 2574/
082 501 5977

www.mavelaprop.co.za
P
KIC MAVELA

UMGABABA

2 bedrooms, 1
Iiaﬁlrnom. Iounge.
toilet

R265 000

083 774 2574/
0825015977

www.mavelaprop.co.za

UMLAZI-BB
R700 000

3 Bedroom, 1 bathroom,
lounge, kitchen, This well
positioned house still needs
some TLC.
Estimated Monthly Rates:
RE50

= Xolani Ninela
083 976 1417

Nice &« Easy

ESTATES

UMLAZI F

2 bedrboms.
1 bath, Fitted kitchen.

R550 000

= Themba Msomi
083 355 3136

&« E
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ESTAT

Accommodation

@ Rooms To Let

UMBILO

Stand alond room
with kitchen and
bathroom inside.

Electricity and
water included

Washmg machine

available

Parking available

Safe and secure
Contact

065-633-9284
There's FI]!'J‘E}% in
Glassified

advertising
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Education &
Training
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@ Education & @ i i
‘ ’ Training ’ Security ’@ Security
‘h_g_: < DYNAMIC SIVABHEKISISA
L&D Security Training SECURITY TRAINING
g Established in 1998 ACADEMY

PSIRA REG NO: 638908

PSIRA

- Srce =
lUthoIa-ﬂicerlificate‘neilicense'nard g '-nlndwal

REGISTRATION

IFORKLIFT TRAINING - R1250.00
IHAZCHEM TRAINING - R950.00
iFIRE FIGHTING TRAINING (LEVEL 1) - R950.00
iFIRST AID TRAINING (LEVEL 1) - R950.00
iHEALTH & SAFETY REP - R950.00
iCRANE TRAINING - R2750.00
Icode 14 Drivers License — R6500
[CONTACT{RAY[06703274621//RO0R]0837386458|

ACCREDITED BY: TRANSPORT EDUCATION & TRAINING AUTHORITY
—TETA. NO. 09 ~ 112 SETA DEPARTMENT OF TRANSPORT AND LABOUR

(TETA)

Staff

Vacancies

IS

Education &
Training

- - | ABETHU TRAINING
send please call 062 794 3934
LOCKDOWN SPECIALS!! IN DEN

Reach Stacker, Grader, Roller,
TLB. Dump Truck, Excavator, Bob-
cat Forklift, Bulldozer, Payloader,
Mobile Crane and Tower Crane,

Basic Rigging, Panel Beating,
Scaffolding, CCTV, Bricklaying,
Carpentry, Painting, Superlr
Boiler lnaltlr‘;?. Co2, Mgnn&

Arc Welding.

113 Ingicuce Road, 211 Teachers
Canter opp YMCA Rank - DURBAN
KIN/IHE Y E.Cape Empan PRBS NCast

0313094309 /0742991348

FREE Job Assistance + Accom |

GRS JE;ISS :Eglgal'm 2630316 /T1728
HnRakes BUL AR REGISTER FORMGR»\EE
E,D,C,B,A, FROM R300.00
G,:%“Eiﬁk‘?ﬁ%%grnﬁr SELF STUDY AVAILABLE
SPECIAL EVENTS, B o AL
HOTEL SECURITY, NKP & 356 CRN SMITH STREET &
INSTRUCTOR COURSES FIELD STREET
SELF STUDY AVAILABLE OPPOSITE SUPER BET
FIRE ARM - R995 3RD FLOOR OFFICE 303

JOB ASSISTANCE
508 SMITH STR, DBN
= (031) 3069880

0615448110
067 161 3614

@ Public Notices @ Public Notices

Tel:031 301 1149
WHATSSUP:

’ General

Durban cashier course
R380, HIV counselling
dep R450. computer
course 2 months R400
Bank teller dep from
R500 = 0848850628

ISIMEMEZELO ESIPHUTHUMAYO
UMMELI OMISIWE: JENNISHA PHALAD
WE RAJEEV SINGH & ASSOCIATES,

End 14/09
FOURTH FLOOR, DOONE HOUSE
EGHilty 379 ANTON LEMBEDE STREET,DURBAN
Lo mmeli obhalwe ngenhla usamisiwe ekusebenzeni
C“'g:ggg*é*(umggfc";’f; njengo mmeli.Umiswe izinyanga ezintathu kusukela
indingeki}) Sms igamo mhlaka 08 July 2020. Emva kwalokho angasebenza
lakho ku 0611009287

ngaphansi kwenye inkampani yabammeli izinyanga
eziyi-9 ngaphambi kokuba avumeleke ukusebenza
ngokuzimela. Kucelwa wonke amaklayenti akhe axhu-

EYABANTU firearm R995
E/D/C from R400

B/A/CIT/RO from R600 mane noNtombi noma uTsidi ukuze akwazi ukuthola
35'3§ﬁ5‘ L imininingwane ngokubuyiselwa amafayela awo
Rf Bay 10351 7891538 nezimali zawo ebezigcinwe yilo mmeli.
43910167 Legal Practice Council - KZN Office
SAHARA Firearm Com- _Tel : 0333451304
ge.gjednamém; & Trglsn .'3{3 Email : curatorkzn@lpc.org.za

for Security Officers 200 Hoosen Haffejee Street Pietermaritzburg
31B, 320 est Street

DBN. Tel 031-3070449

JEMT TRAINING SKILL§\

www.diemnyandoros.co.za
2020 special on courses

@ Mining equipment dump
truck 3400 - 2 weeks
® Frontloader R3400-2
weeks @ TLBR2300-7
days ® Excavators, boiler-
makers R4500 ® CO2 wald-
mg. diesel mechanic R5500
months @ Mining driller;
Lhd R4900 2 weeks
Skills / job assistance- mining
@ Hairdressing & fashion
design - R7000 - 2 months
orklit training R550
**Free accommodation
= 0729547705 / 0681939640
0769279085 / 0785338025
Office avail \J(_.IE\
{ Practical in Ga

OXFORD International
Schools. 2021

admissions now
open, Grades 1-12 &
matric repeaters.
Harding. Excellent
matric passrate.
Hostel facilities
available.
o™ (039) 433160 /
492994 /
083?1 25142

F Y
., Facilitator

US: 117871 CREDITS: 10

FROM
10 Ao TO
05 8EP 2030 |

Assessor

;vgg\r w .El 115783 CREOITS ! 18
e

eENTRE

Thekwini Matric
Learning Centre

®MATRIC UPGRADES
AND REWRITES
®MODULARISATION
®0LD (AMENDED)
SYLLABUS
®EXTRA CLASSES
www.tmic.education
= (0313012397
® o078 7717770
MATRICSCHOOL
REG NO: 2017/237430/07

- - 12020 SPECIALS
SERO TRAINING
& EKILLS DEVELOPMENT

073 453 5679

Je

i
RATION OPEN

076 413 0080
ersﬁor% %m B3-5DAYS
EDB Eontamer Han-
dier, Forklift, grader, -
ranes (Mobile
Tower), Boboat, TLE, bull
dozer, CCTV. Renewal nl Cert
+Free Accoms Trans| 'IP
FREE JOB ASSIS ANCE%
elding courses
Bodlarmakm Arc,

Bl =

=
AZ West 5lnse\JHB
e / FMB/ E/Cape [ RIBA’

General

CASHBUILD

cashiar_ /
name to 0611009287

general
workers / drivers /
cleaner /
Grade C security SMS

JOZINI MUNICIPALITY
(KZ 272)

Private Bag X028, Jozini, 3969
Circle Street, Bottom Town, Jozini
Tel: (035) 5721292
Email: municipalmanager@jozini.gov.za
Fax: (035) 5721266

Jozini Local Municipality with its seat in Jozini, a part of uMkhanyakude District Municipality and equal
opportunity employer invites suitably qualified incumbents to fill the position of; FINANCIAL INTERN for
Two years. The employee’s ordinary place to be stationed will be Jozini, provided that the municipality
may require the employee to work at such places within the Republic of South Africa as may be
necessary, whether on a temporary or permanent basis,

FINANCIAL INTERN X3
(Two Year Fixed-Term-Based Contract)

Remuneration per annum (Category 3 Municipality): R100 000.00
{All Inclusive) P/A

Minimum Requirements:

National Diploma in Accounting or equivalent qualification

Knowledge and understanding of accounting, auditing, economics, and financial
management principles

Good communication skills (Both spoken and written)

Computer skills

Organizing skills

Time management and interpersonal skills

The applicant must not be above the age of 35 years

Proof of Resident

“ 8 8 8 8 8

Key Performance Areas:

Strategic and operational financial management
Budget preparation and financial reporting
Financial and performance reporting
Governance ethics and values

Audit accountability

Partnership and stakeholder relations
Procurement and contract management.

® 8 8 8 8 8 ®

Applications

The application must be accompanied by a Curriculum Vitae with Cover Letter, Certified Copies of
1D and Certificates enclosed in an envelope clearly marked" FINANCIAL INTERNS™. The Application
must be forwarded to The Municipal Manager on or before the 14 September 2020 at 16h30 to the
hereunder address:

Jozini Local Municipality
The Municipal Manager
Private Bag x 028

Jozini

3969

Hand delivered applications must be submitted at Records Office.

Proof of canvassing and other unacceptable conducts will automatically disqualify an
applicant. WOMEN AND PEOPLE WITH DISABILITIES ARE ENCOURAGED TO APPLY AND STATE
THE NATURE OF THEIR DISABILITY IN THE APPLICATION.

No faxed or e-mailed applications will be accepted. Enquiries should be directed to the
Assistant Manager Human Administration: Mr. Z S Ngema at 035 572 1292 during Office hours.

Mr JA Mngomezulu Date

Municipal Manager
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ECONOMIC DEVELOPMENT, TOURISM
- AND ENVIRONMENTAL AFFAIRS

Applications are invited from suitably gualified and experienced
persons for filling the following positions:

ASSISTANT DIRECTOR: REGULATIONS SERVICES {7 POSTS)
SALARY PACKAGE: RI76 596 PER ANNUM | SALARY LEVEL: 08 | CENTRE: UGu, [Lembe, Zululand, Harry
Gwala, King Cetshwayo, Amajuba and UThokela | REFERENCE: AD-REG SERY - 12{SEP 2020

REQUIREMENTS: -Ar appropriate Bache or's Degrestires-year Mational Diploma in Business Managament or Social
stiences a° a1y appropists and relevart qualification with rmajor subjects ir Economics, Deve opment Ecenemics, LED
Toudsm Managerient, Law with Econamics andior equivelent gualification a. NQF _eval BT as recognized by SACDA
«Applicants must have a minimum of 2 years administrative experience within the Business Regulatary, Support and
Cevelcament environment *Experience witiin the Local Economic Developmeail, Infomal Economy Development, Co-
operative and SKME support and Busincsses Liceasing pracessas wauld spree a5 an advantage «Computar litracy
and a valid drver's licence is 3 prerequis te.

COMPETENCIES REQUIRED: ‘Brosd knowledge of lhe Busingss Acl, 1381, KZN Infarmal Economy Paliey and ils
Regulatiors, Munizipal Systems Act. Town Plannirg and Develeament Legislations and Mational Small Businesses
Act «Goed know edge of palicy farmulation, pelicy analys s, interaretation of polizy and inte-pretaton of statute and
laq slatve processes sKnowledge of Publis Sendce reporting procedures and wor< enviraament «Knowledgs and
understarding of the regulztony framesore for the Pabic Serdice, e.g. the Public Service Ac:, PFMA, Public Sewvice
Regulations, Labour Relations Act, Docupatioral Healty and Safety Act, Bacic Conditions of Emplavment Act. Shills
Develeament Act, Service Delivery Frarcworks, HR RMatters and relovant statutary grovisians «Ability to comm.nizate
at all leve s: Prov ncial Departmerts, Senicr Management, Privale Sector Organisstions, Media and tha General PLblic
=Ahility to adapt to a dynamic work envirsnmant ~Broad knowlsdge of the Departmant's Strategic plan -Knowlados
of the utilisation of Computer so®ware packages, 2.g. M3 Word, PowetPant, M3 Excel, Emai and Intemet Office
~Bas ¢ kiowledge on Sinancial Administratic 1 a1d Budgeting Fnowledge of admiqistrative and clercal grocedures and
systerns (LUnderstending of Gavemmen: pricritizs anc meandates <Knowledge of Bacho Pale Principles, managerment
principles and legislative processes. The lidates sfiould o trate flent skills in: Presentalion skills.
“Asseriveness skills, facilitation e«ills, coacking ard mentcing skils, conflict managenen: skills and co-prdination
skills, practica asplication of the concept of theory of change, research skil s, negotiating sk lls, pecp e nanagement,
pregrammi and projoct maragement, regact sriting and prosentations skills, inagwation skills, change managercnt
and amaowerment *Planning and coordination, strategic casacity and |2adeisaip. preblem-solving and analysis, client
orientation and custemer facus »Ad ninistrative practices “Conference and meeting procedures =Ahility to mainta n a high
level o° confidentiality «Candidates mus: be self-drivan, mofivated, rescls ariened and profassional.

KEY PERFORMANCE AREAS: «Pravide tecan cal advice on the develapment or implamentaticn cof the busineas
leq slat ors within the distizt Jdmplement policies and strateqies aimed ai administering trade {informal and femmaly
within the: Distr ot «Imple mant strategies designed to supaort Munigipalities in terns of iszuing Jusiness licenzes Maonito-
and provids advice cn the implementztion of the KZM Inforral Economy policy within a Distict | eertife ard come up
with intervaaton to acdrass the barrars to buasiness comnpliarce wittin & District «Facilitate and condust Businesses
Compliance and en‘orzement Inspections within lhe Dislric) «2ovide pro sl managerent savice Lo any projecls and!
or programmas w thin the Cistrict «Provide monthly and quartziy raparts -Perfomn administrative unctions of the urit

NGOTE: This post is being re-advertised, candidates who appfied previously may re-apply.
ENQUIRIES: Mi 3. Moubare, tel. 023 264 2830

ASSISTANT DIRECTOR: RESEARCH AND DEVELOPMENT
SALARY PACKAGE: R444 693 PER ANNUM | SALARY LEVEL: 10
REFERENCE: AD-RES & DEY 13/SEF 2020

REQUIREMEMNTS: -Ar appmpriate Bachelor's Degres in Economics or related field azMQF Level 67 as recognized by
SAA A minimum of th'ee years adiministradve experience in ecencm ¢ analysis and research =& valid driver's licence.

COMPETENCIES REQUIRED: Delziled knowledye and understanding af Soulh Alvican sne Kws2ulu-Nalsl ecoromry
coualed with athorough undarstand ng of basic masreecoramic principles and esonomic indicaors «Knewledge o local
eraamic cevelagmean: and policy analysis and stralegy fomulaticn <Knowledge of: Glaaa ecoromy ard its implication
to the local economy, stakeholdar management and partnarsh p deve opment, economis research, quantitztive and
qualitative ressarch, Natinaa Develaprnent Plan (MDP], Natpral Spatal Ecoromic Development Perspective (NS0,
Growth and Develzpment Strategy (PGDS), Irdusirial Policy Action P an (IPAP} «Knowledge and undersanding of the
regulatory framewsrk o t1e Public Service, a.g. the Public Sarvice Act, PFM A Traasusy Requlatinas, Public Sarvice
Reculalios, Labour Relalions Acl, Occupalioral Heally and Salely Acl, Basic Condilions of Employmenl Acl, Skills
Cevelcament Act and Service Delivery Framewc ks {Batho Pelel, Candidates should ¢ ale skills
n: Palicy developmenl, dula simulzlion, dala analysis and preszalalon, working knawladge of slatislics, compale
literacy [Advance Excell, peosle managernent skills. guantitativedstatistical analysis skil s -Good reort writing, straegic
anEgenr ent, interpersongl relations, tme manasgeament, inernal and external slakeha der coordination, planning and
organising, research, presenation a1d aroject managemen: skills =Ability to interact wit peopla at all levels and sound
sta«eholder relat ons sAnalytical and irnovative thinking -Advanced verbal cam nuqication and abilizy ta p-esent in font
of an aldience.

Key responsibilities; «Parlicipale in Lhe deve opmanl of the departmerll research agends «Sonducl economic
research to intorm the cevelopman: of efect ve intervertions, pol cies and sTateqies in the amnvinge «Underta<e aeriodic
reviews of econam ¢ developments that hava s bearing on the provingial econary sFacilitats the giomotion of imnavation
in tve arovince «Coordinate the deparmental research prometion platforms,

NOTE: This past Is belng re-advertised, candldates who appfied previously may re-apply.
ENQUIRIES: Dr G. Mulasa, lal. 133 264 2874,

NOTES TO CANDIDATES:

Where the post has more than one CentrefDistrict, applicants are required to submit only ene application for
that post to cover all the Centres/Districts.

1. The Department of Economiz Developrment, Tourism and Envirgnmental Affairs is zn equal opporbanity snd
affimmative action empleyer. Applicatiens from candicates whose appointrent will Eolster the Employment Equity
arofile of the Department wil serve as an addad advantage and wil be considerad favourably; henre candidatas
from desiquated oroups as definad ir the Employmen: Equity Act 2re enceuraged to zpply.

2. Locatian: PIETERMARITZEURG (Mot unless etherwise specified far the post).

3. Alliformation submitted will be traatad as confidertial. The Departmeant resenas the righ: to wthhzid the filling
of the above nentienad sosts at any ime peior to an appointiment being mace.

4. Al ypplicstions mus. be submilled on he preserbed Applicslion ler Employment farr (2833 ublairable Fom
any Putlic Service Jepartment or cotainable orline at www.gov.za which must be onginally sigied and
dated. The application ferm must be aceompanied oy cerlified copies of gualifications not copies of previowsly
certified copies], ldzntity Docdment and a comprehensive TV, S1ould an applicant be in possession of a oreign
qualification it must be accompaniad by an evalustion cerificate frem the Scuth Afrizar ualifications Authorty
ISAA).

5. The appolntment s subject to positive sutcome abtalned from the State Securlty Agency to the followlng
checks [security clearance, qualification, citizenship and previous employment verifications). The
Department will conduct a reference checks with the HR of the current and or previous employeris) apart
from referees listed.

B. Misrepresentation in the applicatien documents will result in avtematic disqualification and disciplinary action
n tha avent the candidats has aready ogen appoinmd. The Department raserves the right nol to make
appoinlinanlis} 1o ibe adverlised poslis).

7. Failure o submit all the requestec documents will resultin the app icat or not being consicerad.
8. Kincly note that Writtcn ExcrcisesTosts may be usce as a shortlisting crtza to some of the positions.

a, All shortlisted candidates for SM3 posts will be subjected to a technical exercise that intends to test
relevant technical elements of the job, the |pgistics af which will be communicated by the Department.
Following the interview and technical exercise, the seleclion panzl will recommend candidates to

athsnd a ganeric ial F ¥ [in I with the DPSA Directive on tha
pl tation of o ¥ based J. The comp will be testing generic
gerial P using the dated DPSA SMS competency assesement tools.

10.  CLOSING DATE FOR RECEIVING APPLICATIONS: 03 QCTOBER 2020 AT 16H00C.

11, Candidaves are discouraged from seading their applisations through regizterad mails as the Departrrent wil not
taks regpeasibility for non-gollcstion of those applicaticns.

12, Appicants requ rg additional information regarding a4 advertised post must direc: their enquines to the person
whose name appesrs Lnder each posl

13 Duc o the andcipation of thr volume of applications we wil rergive i csponsa to this advortiscrent,
comespondence will oe limited te shortlisted candicates only. Should you not hear from us within six menths
af the slosing datz af this adveriscmert, please accapt that your application was unsuccessful. Applicants arc
nfemed that applications, copies of qualification and Cs will not be returned.

14, Farward your application, quating the relevant reference number and the name of the publication in which
you saw this advertisement to: vacancies@kznedtea gov.za

ez ursonline, oo,z

Indira Sookamber :
Sagren Pillay :

For all your
Legal
Advertising

CONTACT
084 702 3110 | Email:
074 9416 114 | Email:

indira.sookamber@inl.co.za
sagren.pillay@inl.co.za
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ECONOMIC DEVELOPMENT, TOURISM
AND ENVIRONMENTAL AFFAIRS

DEPUTY DIRECTOR: EXECUTIVE SUPPORT
SALARY PACKAGE: RY33 257 PER ANNUM {All-inclusive salary package to be structured in accordance with the rules of MMS)
SALARY LEVEL: 11 | CENTRE: Head Office {Pistermaritzburg) | REFERENGE: EXEC-ENY (01/SEPT 2020
REGQUIREMENTS: «An appmpriale Bacheler's DegreeMational Diplema in Public ManagermenuPublic Administralion al WOF Lavel 87 18 racegnised by SADA
=& 1 nirum of thras to five yaars Junior Managa-ial experierca in an axecudve ervironmant <3 valid driver's licance,

COMPETENCIES REQUIRED: “Knowledge af ervironmentsl legislations and policies ard framewaks govarning enviconmertal management «Basic knawladge
of put ic sarvice policies and procadures, furctizaing of proving al and nationa govemment and administrative office presedurss -knowladge ard underslanding
of the regulatory framewark for the Public Service, £.4. the Public Service Acl, PEMA, Publ ¢ Service Regu ations, Lebour Relations Act, Ceeupaticnal Health
and Safcty Act, Basic Conditons of Emplaymznt Act, Skills Devolopm znt Act avd Treasury Regulations -Understanding of govenmcnt's medium tem siratogic
Tamework and monioring framework of govamment «Ahility -0 commuricate at al lsvelz. including Mational Deaatments, Proving al Departrents. Sanior
Manzgement, Private Sector Crganisatians, Media and the General 2ualic *Basic knowledge of WS Word, M3 Excel and M3 PawerPoint. Candidates should
demonsirate excellent skifig in: -Strategic menagement, research. projact management, policy analysis and developmant, analytisal thinking. intemparsanal
relations, people managament, langLace profic ency, verbal and writtzn communication, conflict management, problem saly ng, prasertation skills, raport writing,
eva nation and man toing skil s, facilitation skills, planning ard organising skils *Ability to work indepandanty with mited suparvision «Geed caordination,
Humar Resource Management, interpersonal and stakeholder liaizon skils Ahility to work under pressure «Willingness to work exteaded heurs «Firarcial
mananement and minule king knowledge.

KEY FERFORMANCE AREAS: -Manage executive administrasive support sendzes <Manage exacutive financial supper sanvicas «Coordinate the provision of
executiva secretarial servizes «Er sure com pliance with the reparting requirernents o the Brancn/Chisf Direc:orate <Manage and maivta n a system of protectian
of information within the otize of the Chief Directar -Manage tha overall cay to day adminisration and ensure smooth running ot the ofice of the Chief Directorn
sarage human, firarcial resounces and assels of Ibe Chiel Dirslorala,

ENQUIRIES: M5 5. Nowele. tel. 033 264 2326,

CONTROL ENVIRONMENTAL OFFICER [DISTRICT MANAGER] ENVIRONMENTAL SERVICES
SALARY: Appropriate salary will be determined g o the I i {Based on 050} | SALARY LEVEL: O5D
CENTRE: UMkhanyakude | REFERENCE: D I'u'I-EN'ur O21SEPT 2020

REQUIREMENTS: =An appropriale recogrisec Hoours Degree or equiva enl qualilicalior in Enviconmental Managemean., Environmenlal Laws, Environmenlal
Sriances, Matural Sciences field, Evvironmenal Education or Enviranrental Planning «2ix (8] years post-qualification experence in the fie d of envimnmental
manageneant o°whicn three t2 five years should ba at..unior Managerent level »Lualified as a1 Environirental Managemert Inspector [ERI) s&valid drive s licence.

COMPETENGCES REQUIRED: -Good warkirg knowlsdge of envirpnmental legislatinn ann policies, aspecially -ha Matonal Envionmertal Managamant
Act, 1298, Enviconmert Conservation Aco, 1989 and the aszociated EIA Regulaticns =3ound uncerstanding of eny ronmencal issues. environmen:al and
administrative [aw ~Analytical thinking ability, including icentiy, analyze, understand and communicate complex envircnmantal issues “Knowledge of document
cantrol aad information menagement systems -Effective communicadon, negetiation, facilitation and irfluencirg sl s a7d the abiity 1o nanage conflict ~Ability
Lo funclionin 8 eollaboral ve and irleraclive snvimnmenl, 1o work under pressure 2nd ilerzct constructively wilth & diversisy of clients and 5aT «Good working
kaawladge of cininal lzw of proredures, cougled with an urderstanding of environmental aw Know ecge and understanding of the regulatory framesark for
the Publ ¢ Service. e.. the Public Service Act, FFWA, Treasury Requlations. Public Service Regulations and Labour Relations Acl *Knowledge and experienca
of Enviranmental auditing/inspecicn methadolegies is a must. Candidete showd o ffent skitfs fn: «Prover verbal ard wiitten communication
skills, including fully compJter literate, prasentatior skills, problem selving and ivterpersoral relzlions «Ability to imecusly p-oduce thore.agh and informative
docamerns and o feimulate clear corcise ard legally defensive decisions »Good strategic planning and organisat cnal skills.

KEY PERFORMANCE AREAS: Matage the assessment and review of applications for environmental aJthorization in terms of NEMA and ECA fincluding
exanplicns) Marage lhe devaloprenl, implemen.ation, mon Lanng and evaluaticn al envirenrr2nlal righls and capaciy building programmes =Manage [e
pramation of ntegratad anvirenmantal planaing and managsment -hrough the cn-ordination and implarmantation of municipal support, special aress managamant
and stategic snvironmental planning in tiatives within & distict *Ersure the implementation of effective pollation and waste management programmse in tamms
of KEMACA, Waste Managemen: Act «hanege the rmonitaring and enforcemnent o compliance with relevan: envirenmenta legislat on (NEKA Chapter 7, ECA,
NERAGA, Bindiversity Act and CPA) -Managem ent of the district in terms of human, finarcial resources and assets of the distrst.

ENQUIRIES: Ms M. Nowele, tel. 033 264 2528,

DEPUTY DIRECTOR: COMPLAINTS HANDLING
SALARY PAGKAGE: R733 257 PER ANNUM {All-inclusive salary package to be structured in accordance with the rules of MMS)
SALARY LEVEL: 11| CENTRE: Pletermaritzburg | REFERENCE: DD-CONS 03ISEPT 2020

REQUIREMENTS: -An apamprizte Bachelo”s Degree or eguivalent qualiization in the field of Law, coupled with three to five vears juniar managemant
exparience and practical work axper ence in Altemative Dispute Resclution (ADR), Consumer Protect or Sarvices and Invest gations =4 valid driver's licence
+An LLB qualificatior will serve as an advantage.

COMPETENCES REGUIRED: Ad | knowledge and underst g of; #Consumer Proteclion legislations (Nalional and Provineial, $Consumer
Protootion Laws #Natigna Crodit Act «Competition Comm ssion Act #Competition Comrmiss or Act #Accoss to Info'mation Act eConsumcr Protocien
Eill and Constitations Knowledge ard understanding of the regulatory framewcd for the Public Servics, &g, the Fubic Service Act, PFRIA, Treasuny
Reculatians, Public Service Requlstions, Labour Relutions Act, Ocoupational Health and Sufety Act, Basic Concidens of Employment Act, Skills Develcpmant
Act, Service Dalivery Framewoks (Batho Pele), HR Matters and relevant statutory provisions, Customer Service, Batho-Fale Principles, Changs
Management, People [Management ard Empowsmment «Public Service repodting procedures and work environment ard relevant statutory provisions.
Candidafe should d ffant skiffs in: +Analytica thinking, planning and crganising, good interpersoral rolations, time management,
dip omrasy, priaty seling, development and fac litat on, presentation skills, cempater literacy, Project management, good written and verbsl commuiication
sAbility lo munsge conzurrent and nulliple lasks Conflicl managemer] sFinancizl Voragemenl skills shdministralive skills, researct, eoordiralion gnd basic
driv ng skills.

KEY PERFORMANCE AREAS: «Warace consumier complaints, facilitate and coordinate research analyses of imormation related to cansemer cormpla nts at
sectoral level «Effectively coorcinaie and faci iste preper administrative se~vices for compla nts handling Establizh and mairtain network a1d partrerships with
samvice providers and industry regulators aimed at protecting consumer righls «Jeve op pelicies a1d strategies and ensure proper implemertation of Censumer
Protectian Law amed at improving serdices dolivey sManage huran, asset and finsncial resgurce of the Sub-Dircgtorats «Refor and prepare: consumer
complaints to the Consurmer Tibunal *Coempiling reports,

NOTE: This post is being re-advartised, candidates who appliad praviousty may re-apply.
ENQUIRIES: MrT. Selepe, tel. 033 264 2824,

DEPUTY DIRECTOR: INTEGRATED ECONOMIC DEVELOPMENT SERVICES BRANCH COORDINATOR
SALARY PACKAGE: R733 257 PER ANNUM (All-inclusive salary pach d in accordance with tha rules of MMS)
SALARY LEYEL: 11 | CENTRE: Head Office {Pletermarltzburg‘p | REFERENCE: DD-IEBS 04/SEFT 2020
REQUIREMENTS: -& Bachelar's Dogeee in Jusinces Adninistiatinn gr BTech in Comorate Adminisiration at MOF Lovel 7 as recognised by SAGA -4 minimum
of thrae to fve yeass Junior Managerial experience in an axeculive manacerrent snviromment <A valid drivar’s licence.

COMPETENCIES REQUIRED: -Financial a1d budget managemert -Contracts managarmen: «Frojact nanagement «ntergovernmanta relalicns «Sakehslder
relations +Businessioffice admin and executive secratarial services (Documert rranagement, sLbirissions and report writing) <Coordination of travel (Damestic
and International) «Coerdination of mestings «Good waderstanding of public service regulatary snvironmert, e.c. the 2ualic Service Act, PFMA, Public Service
Regulations, Labour Relations Act, Qccupatioral Health and Safety Act, Basic Conditions of EmployneAdt. Sk ls Developmant Act and Treasury Regu ations,
pol vigs and procedures sUnderstancing of gavem nenls medivm lerm stralegic rarmeworks *Praven abilily le cammunicale sl all gevernmenl levels and deross
vaioys stuctiics and gphores - Local, Prownclal ard Matioal, including the Private Sootor Organisations -Good knowlgdgs of MG Werd, M3 Excel an; M3
PowerPoint. Camdid: sftoi o Hent skills In: “Fesearch. pro ecl management. communicat or fvarbaliwriten] and presemation skills,
canflict management and interparsanal relations, peaale manzgement, policy analysis, problem sclving and organising sk s «Ability to wark irdependently wil
be an adventege «The incJrmbent must be assertive and self-driven, innovative and customer facased and must be willing to werk prolonged ardfor abnemal
hours and mus. have an abilily Lo regintain tigh levels of conl dential 1y,

KEY PERFORMANCE AREAS: -Manage the office of the DDG «Coordirate all operations in the DOG Ofize ard enzure szamless suppor to Branch Sub-
Froyrammes «Dversee sxecodve secre sl services and siminisiral oe supporl «Compils and consolidale IEDS Branch Service Da ivery Reporls <Manage
Frakehs der Relatioas wittin tha Office of the DBG «Managa Branch Budget and Finaacial Resqurces -Manage and manitor inpl onof Special Initiatves
{Projects witkin the DD-G's Office «Carry out resaarch exercise for the DDG Office »Facilitate Branch Strategic Planning S2ss ons *Manage the Brarch raporing
syslems {timeaus and accurete reparting).

NGOTE: This post fs belng re-aclverfised, candidates who applied previously may re-spply.
ENQUIRIES: Mr 5. Myeza, tel. 033 269 2760,

DEPUTY DIRECTOR: INTERNAL CONTROL
SALARY PACKAGE: R733 257 PER ANNUM LAll-Inclusive salary package to be I In aceordance with the rules of MMS)
SALARY LEVEL : 11 | REFERENGE: DD: INT GONT 0S/SEPT 2020

REQUIREMENTS: «4n aparopriate Bacaa or's Degreedd-year Mational Biploma in CormercadFinatceAuciing or aguivalant qualifization with Accounting and
Auditing as majare at MOF Love BT, a5 rocogrissd by SAGA <A minirmur o three ta five years at Jurior Managomant gxpercnce in ntemalfoxternal zuditing?
Traicial management Jeles =4 valid driver's licence,

COMPETENCIES REGUIRED: -In-depth knowledge and cupericnos in inferral or caternal auditiag, financial manzgement, Inermal contrel standards, cthice
and practices «Advance knowledge of Pubic Serdse Anli-ocruption Strateqy and fraud pravention measures «Advance kaowledge and undarstandirg of
standa-cs far the Prafessianal Practize of [nlerral Auditing, Internal Cortral Framewors (GOS80 arinciples) and Enterprize Risk Managernent Framework {150
31000) ~Advanca knowledge ot the Depatrental pelicies, procedures and goverrmental tnansial systems sFrinsiales and practice ot financial accounting
«Ability 12 eommunicata at 2ll levels, including Mational Departmants, Head of Ceparment Office, Frovincial Departments, Senior I aragement, Privale Sactor
Qrganizations, Pualic Enttics, Padiamertary and Cabingt Office «knowledge ard undemstandierg of the regulatory frasework for the Publ ¢ Service, o.g. the
Public Service Act, Public Serviea Fegulaticas, PFMA, Mat ongl and Paovincial Treasury Regulstions, Labour Reladzns Act, Basic Conditions of Employment
Acl, Preferenidl Procurerent Pelicy Framawork Acl, Service Delivery Framewark, broad knowledge af ke Public Service Syslems ard Basic Accouring
System {BAS) Candidates should d trat Mautt Skiffs in: *Report writing, projact managameant, research, coordination skills, businass planning,
Jraqcial manacerrent skillz, compuler iteracy (PowerPoint, Microsaft Excel ard Micresoft Word), Intenpessonal skills and aresentadon skills, enalytical skills,
inte-persoral relations, interviewing skills. application and interpretatian o legislations. communication skills (written gnd veraa ), auditne and rigk managemant
~The incumaeat must 2e assarive and self-dr ven. innovative atd creative, cliert orientared and custemer focused. solution orientated and have the ability to
maiila n high levels of conlidentialily.

KEY PERFORMANCE AREAS: *Manage audit -ev ews fo ensuie effactive 2ystems of Inlerral corvral sMonitor compliance in reladon 1o polisies, srocesses
and pracedures *Zeve op and facilitate the implementatian af pel cies rega+ding intamal control ssues <Facilitate and coordinate fracd prevention «Assis: in
managing human financial a1d athar physical rescurcas of the componert,

NOTE: This post ig being re-advartised, candidates who applifed praviously may re-apply.
ENQUIRIES: Ms Z.P. Klvwela, tal. 033 264 2638

CONTROL ENVIRONMENTAL OFFICER [GRADE A): POLLUTION AND WASTE MANAGEMENT
SALARY: Apprapriate salary will be determined g to the latary i k {Based on 080} | SALARY LEVEL; OSD
GENTRE: Head Office {Pletermarltzburg} | REFERENCE; CEQ - POL & WM DB/SEPT 2020
REQUIREMENTS: +&n appropriste recognized Henours Degree or eguivalent qualification in Mawral ar Physical Sciences, Envirenmenta Management or

Envircnmantal Sciences «Six (8) years post-qJaliication expeiznse in Ervironmental Manageneat fisld preferably in Pollution Masagement and or Waste
Management «A valid drivar's licence.

COMPETENCIES REQUIRED: «Good waorking krowledse of environmental legislations and polisies with speciic focus ¢q Pollution and Waste Managemant
«Gond working knowledge of wasle licer sing procedures, coupled wilh an understanding al environeental law Sneerstanding af the objectives and provisions al
the Mat oral Eny ron-nanial Managarmant Act, 13948, and the Nalional Environmeantal Management Waste Act, 2008 and subordinate legis ation ~Know edce and
experienca o’ Environmental awditingfir spection methodologies iz a must sknowledge ard understanding of the regulatory fram ewok for the Public Sarvice, e q.
the Publ © Service Act, PFIA, Treasury Regulations, Public Se-vice Requlations af 2018 and Labour Relaticns Act. Candidate should df

skilfs i «Good verbal and written commnication skills, inslad ng fully cxmpuler lilerate, gaod resort wridng, presentation skills, analyvtical skills, conflict
management ski ks, projec. managameanl, problemr salving and irlemersonal relations sabilily 1o evaluale and review docurrents and limeously produca thorgugh
and informativa documerts and to formulats dlear concise and legally defensible danisions. (Gond strategin planirg and crganisztional skills.

KEY PERFORMAMNCE AREAS: «Ersure he mananenerl of wasle-relaled infarmation and Lhe inlegration of wasle mamagement consideral ors in planning
iqitiazives +=nsura tha administration of lagislativs obligatians in temns of the approval and sompliance moniteing of waste management act vities Ensura the
co-ordination and manage the effective i nplsmantation of MEAS for waste manzgement «Ensure the promotion of best oraclice inwaste management » Parform
administrative functions and manage the pollution and waste mar apement component.

ENQUIRIES: Ms M. Walinga, tel. 033 264 2528,

Applications are invited from suitably qualified and experienced
persons for filling the following pasitions:

CONTROL ENVIRONMENTAL OFFICER (GRADE A): ENVIRONMENTAL IMPACT ASSESSMENT (2 POSTS)
SALARY: Apprapriate salary will be detarmined according bo the regulatory framework (Based an 8D} | SALARY LEVEL: 05D
CENTRE: Head Dffice (Pietermarizburg) and Hamy Gwala | REFERENCE NO: CEQ - EIA D7/SEPT 2020

REQUIREMENTS: «An zppropiate recognised Honours Degrae or equivalent qualification in Malurzl Sciences, Environrentzl Management, Environmental
Laws or Envirannental Scicnees +Six {B) years pos-gualif cafisn cxpericree in covionmentz managernent of Eavironmental Impact Asscesmants <4 valid
driver's lizence,

COMPETENCIES REQUIRED: *Good warking knowledge of eny ronmen al leg slal ons and policies <knowledge and undarstand ng of tha environmental impacl
higrarchy and Regulations *Sound undarstanding of other iTtegrated anvirg1mental Managemert tools «Underetandirg of tha objactives and provisians of the
Mational Envirormental Management Act, 1938 and the Envirenment Conservalion Act, 1959 and susadinale legislation =Krowledce and undarstading of the
regulatory framewerk %or t1e Public Service, e.g. Public Service Act, PFRA, Treasury Regulations, Public Servica Regu laticns of 2016 and Labour Relatdens Act.
Candgi should o ate Hlent skills in: ~Good verbal and wiitteq cormunicatior skills -Fully corputer litesate -Fresentation analytical, confiict
ranagemer L, preject managamant ard problen soking skils sinlspersonal relations «Abilily 2 evaluale and revigw Cocuments and limeously produce thorough
and infarmative dacumrents and to formu ate Slear concise and legally defansinle desizions #Geod strategic planiing and arganisational skills.

KEY PERFORMANCE AREAS: «Evaluate environmental author zations «Provide ecanical and procedural advice to stakeholders (2.g. consuftarts, Losal
Authoriligs and alher deparimentst and au icanks FReview, inlepral ard evalusle applicaliens and associaled dacurrsnlalion aczording lo noms ard slandards
~Pravide tacrnica ‘procedural advice -Gather'sormpile disseminale sslevant information on Stata of tre Envirenmantal rapating Frov de technical inpLts at
ralevant forms and committees =Perfemi all administrative and -elated functiors, record keeping fanctions and compile reports on perfamance. sPeform and
rmanzge administrat ve and ralated furcticns.

ENQUIRIES: Mr 3. Ngcaha, tal, (32 26£ 2875,

CONTROL ENVIRONMENTAL OFFICER (GRADE A): CLIMATE CHANGE MANAGEMENT (3 POSTS)
SALARY: Appropriate salary will be determined according to the regulatory framework (Based on O30} | SALARY LEVEL: OSD
CENTRE: Head Office (Piatermaritzhurg) | REFERENCE NO: CEO - CLIMATE 08/SERT 2020

REQUIREMEMNTS: =An apprapiate recognised Honours Degrae or equivalent qualification in MNalurel Sciences, Environmental Management, Environmental
Laws, Ervironmental Stierves or Enginaering *Six () years’ poslgJaliicalion experience in the enviranmenlal managerent ligld, preterably i1 Climale Change
adaptation anddor mitigaticn «A valid driva s licenca.

COMPETENCIES REQUIRED: ~Good warking knowledge of env ronnental legislations and policies -Good knowledge and undarstandirg of 345 Climate
Change, cimale salicy and global climale change nullilalersl sgreerments us well as other relevanl Mationa and Proy neial legis alion, solicies and s rolegies
+Good uncerstarding of Glimate Charge mitigation, adaatation, finance, monitoing and evalugtion ra evant for Climate Ghangs mainstraaming «<owladga
and urderstanding of the reoulatory framewark for the Public Service, eq. Public Service Act, PFMA, Treasury Regulators, Publc Service Regu ations
of 2016 and Lasou- Relations Act. Candid: siouid d afa Nent skills in: «Good vorbal aad witten cemmun cation skil s «Fully computer
literate «Fresentation, analytical, confl ot managemant, project managameant and problem solving skills = nterpersonal reladcns «Ability to evaluate and -eview
o armen s and limeoushy sroduce thorough and informalive documents and le iormolkste clear concisas and egslly delensible decisions «Good slralegic planning
and prganisaicnal skil s.

KEY PERFORMANCE AREAS: Coordinate and mplement Climate Crange pro ecls, programmes and other initiztives within the Department and Pravinoe
“Iriiate and manage inifistives for Climate Change mainstresming and capacity Building within KesaZulu-Mutal «Provide technica scvize to ensare comaliance
of broad prnciples, requi-ements and potacals relaed to climate change «Waragement of responsibil ties, inc uding managerent and developmert of people
*Perfamn and marace adirinistrative and re ated functions.

ENQUIRIES: s 5. howele, tel. 033 264 2528,

CONTROL ENVIRONMENTAL OFFICER (GRADE A): ENVIRONMENTAL EMPOWERMENT (2 POSTS)
SALARY: Appropriate salary will be determined according te the regulatory framework {Based on OSD} | SALARY LEYEL: OSD
CENTRE: Head Office (Pietermaritzbiurg) | REFERENCE NO: CEQ — EMP 08/SEPT 2020

REQUIREMENTS: +An appropriate recognizer Honours Degrae or equ valeat qualif catica in Enviror mental Szience, Ene ranmernzal Managameant, Natural

Sciences, Environmental Edusation, Envirermental Laws o valid Jlanning «Six (5) veass' post-gualiiication expeneice in the envirenmental management field
A driver's livece.

COMPETENGIES REQUIRED: «Goor warking knowledgs of anv ronmancal 12gis ation and aolicies, espacial y the Nadsnal Environmental Managemert Act,
1998, Eqwironment Congervation Act, 1982 anc the azsociated EIA Requladons «Sound Jnderslanding of enyv raamencal issues, qovernment strateqgic pelicies
and plans as well as working knowledge of capacity building sirategies a1d methads «Knowledge and undarstandirg of the regulatery framework for the Public
Zervice, .G Public Service Act. PFMA, T easury Reguladzns. Public Service Requlations of 2016, Labour Re ations Act and ZPMDS, Candidates should
demonstrate excellent skills in: Proven varbal and wrillen communicalion skills «Fully comauler lilerale «Presenlalion, minimam supervision and project
rianagemert, skills -Boune intemersanal ra ations «Ability to tmecusly produre trarough a1d informativa dorumeants <Ability to work ander scrtrams pressse
sAhility to work indepandantly and in a rult disciplinary team «Ability to conduct rezearch, gather and analyze informatior «Ahilily to #nk anakdizally and
appl catian of problem salving skills.

KEY PERFORMANGE AREAS: «(n-orzinaie ha implamantztion of anvirgnmantal smpowammant and sustainabls livelingods funclisns «interact with Mational,
Regions and Commuaities in respect of sound environmenal sustainable live ihoods management practices «Design, develop and provide accessible
infa-mation for effective envirenmetal management programmes «Co-ardinate sTategic canacity building support and gaidznce for the sub-directa-ate Perform
and manage administraiive and related functions of the sub-directorate,

NOTE: Preference wilf be given to Femalas and People fiving with Disabiiitles.
ENQUIRIES: MrEB.Z. Mathenjws, tel. (033 264 2652,

CONTROL ENVIRONMENTAL OFFICER {GRADE A}: COMPLIANCE, MONITORING AND ENFORCEMENT {6 POSTS)
SALARY: Appropriate salary will be determined accordmg to the reqgulatory framework {Based on OS50} | SALARY LEVEL: 05D | CENTRE: Head
Office {Pietermaritzburg), ETI ba and UThukela | REFERENCE: CEQ - CME 10/SEPT 2020

REQUIREMENTS: +An appropria reaogniscd Honours Dogree or cquivalant qual fization in Env ramemal Masagerent, Envirannettal Law or aqu valant
qual ficat or in a Matural Sciences field «6 years experience i1 the Envirenmantal Managemert S2id of wh ch 3 years MUST 22 as a1 Environmental Management
nspactor (EWI) < ovalid criver's licerce.

COMPETENCIES REQUIRED: «homugh urderstanding of the gajecs and provisions of the Madonal Enviconmertal Managsmant Ast, 1995 and tie
Enviranment Conservation Act, 1888, Crminal Procedure Act, 1577, SEMAs and subordinate leg slation «Geod wor<ing knowledge of a variely of Environmental
Laws (“ational Enviranmantal Management Act ard all the ssseciated Reguletions, such =r Irnpact & Regulations, Mational

ents F
Envirgnmental Managemert, VWaste Act, Naiznal Envirenmental Managemert, Air Quality Act, Maticnzl Environmentsl Management: Integrated Coastal
Managemerl Acl, ane Biodiversity Acl] «Sound knowledge of enoreerment loc 5 and envirenmenta audiling *Knowledge and cnderslanding of the regulalory
framewark for the Public Sorvice, cogo te Public Service Acl, PFMA, Trorsury Regualations, Public Scrvice Regulations, Lakour Helations Act, Employoa
Ferfornance Management and Develepment framework and Paomotion ard Administrative Justice Act. Candidate should d Heni skills
n; *Preven verbal ard weitten commun catian skill, ircluding fully computer literate, presenztion skills, analyizal skills, cimingl investigation skills, conflict
rianagemert skils, preject management. problem solving a1d ntemersonal relat ors «Abi iy to timeously produce thoraugq and informadive docurments a1d to
formulate clear cancise and legally defersive decisions «3oed strategic planning ard crganisational skills.

KEY PERFORMANCE AREAS: «Plan, caardinate and render compliance manitoring which would incude plannirg for compliance inspections and audits
~Render resstive compliance montorng as wel as faciitate and partic pate in compliaice erforpement operations «Plan aid aadicipate in Cormaliance
Promation Avwareness, conducl eriminal investiostion srd execule search warranls «Condue. Proaclive Seclor Coempliance Inspactions and clher projecls
(tiggarad by identifiad issuas in particlar areq, withhwithout RODYEA] «Parform and manage administrative and ralatad functions.

NOTE: Preference will be given to African Females and People living with Disabilitfas,
ENQUIRIES: Dr B.R. Dariini, zell: G71 BAZ 2637

ASSISTANT DIRECTOR: IMPLEMENTING AGENT
SALARY PACKAGE: R470 640 PER ANNUM | SALARY LEVEL: 10 | DISTRICT/REGION: Head Office (Pietermaritzburg)
REFERENCE: IMPL 11/SEPT 2020

REQUIREMENTS: +/n appropriale recognised three-year galilicalion in Envirenmenlal Science/MNalural SciencerForeslngPrejec] Managemenl al NOF Level
BT a5 racognisad by 3404 -4 minimum of three to five years administrafive experience within a pro ecl menggement ewirpnment and knowladge of alien plaat
Ceafing stratagies <& valid driver's licence.

COMPETENCIES REQUIRED: Scund werking knowlzdgs of kay Envi 1t leg slators, palicies and frarmeworks geverning enwironmental managemant
~Good knowledge of invasive al er plants clearing sretegies and methods juse of herbicides) «knowledge of te development. managemant ad centrol of
imvasive align species projects and prograimmas, including lhe project management cycle “Abilily 1o communizale al gl levels, including Maional Deparrments,
Provingial Departmants, Senior Management and Com munity +Good poople and cenflict managemaent sk lls -Ability to work undzr progsure and the ability to
intecact with a diversity of clients and olher s2aff sKnowledge ard urderstanding of the regulatory framework for the Pubic Service, .. te Pualic Servica
Act, PEWA, Treasury Segulations, Puble Sarece Regulations, Lebour Relatons Sct, Employee Perfamancs Management and Develaament framesark
and Promation and Administrative Justice Act, The should d ale Heni skifts in: erbal and wiitteq commurication skills, project
mManagemert, administrative skills, Tnancial managerment, computar iterate, excellant resort writing sk ls, strategic planning skils, organisaticnal skills,
info'mation managomant, people management, corflict msalution, asset caatol, prescotation skils, problam saving, data management, rescarch and
intepersonzl relations,

KEY PERFORMANCE AREAS: «Manaoe anc implemant the develosmen. ol Clearing Plans and Annual Plans ef Operalions sWanace the provision of project
rianagemert and Jroject porfe Tance support +Manage the integeation of training plans, social dovelopment activity g ans with projoct clearing glans aid
canduct relevant site inspactions sPerform and manage administrative, finangial and other related support funstions.

ENQUIRIES: Is S. howele, tel. 033 264 2528,

NOTES TO CANDIDATES:
YWhere the post has more than one Centre/District, applicants are required to submit anly ane application for that post to cover all the Centres/
Distriets.

1 The Department of Economic Development, Taurdsm and Envirgnmental Affairs is an ecual opporunity and afimative action emr ploya:. Applications
fram cand dates whose apao ntment will bolster the Employment Equity profile of the Depatment will saive as an added advantage and wil a2
considerad lavourably; hence candicales rom dasigna.ed groups as defingd in the Emplaymeant Equily Acl are encouraged 12 app y.

2 Location: PIETERMARITZBURG {Nat uiloss cthowisa sperificd for the post).

3 Al informaicn submitted will be treated as confidential. The Departrrent reserves the right to withhold the filling cf the abovementioned posts at any
tirne: prior to an appa ntmsnt being mace.

4, Al appl satioas rust be submitted on the prescribed Application for Emg ovment forn (283} obtainable fram any Public Service Department or ohtainable

orling al www.gov.za which musl be crgirally signed and datad. The apalicalior form mus. ke aceompanied by cerliied copigs o” qua iications (nal
copies af praviously certified coaies), Identity Docume 1t snc a comprehensive GV Should an applicans be in possession of a faeign qualificat on it most
be accamaanied by an evaluation certificate from the Scuth African Qua ifizations Autharity {SACHA).

5 The appaintment is subject to positive cutcome obtained from the State Security Agency to the following checks (security clearance,
gualification. citizenship and previous employment verifications). The Department will conduct a reference checks with the HR of the curment
and or previous employen(s) apart from referees listed.

B Mizreprasentation i1 the apg ication decumerts wil resut ir atamatic disqua ifoation ard discipl nany action in the event the candidate has already
been appointed, The Departmant reserves the dght not 1o malke apao ntmentis) to the advertizad postis),

7. Fa lure e subrmil all the requeasted documenls will resull i 1bs application nol being considered.

. Ridly note: that Writter Excreiscs/Tosts nay be usce as a shorlisting criteia to some of the positiors.

9. All shortllsted candidates for SKMS posts will be subjected to a technlcal exerclse that Intends to test relevant technlcal elements of the
jab, the |ogistics of which will be communicated by the Department Following the |ntenr|ew and technical exercise, the selection pansl
w1|| recommend candidates to attend a genenc jal p t [in cempliance with the DPSA Directive on the

tation of « based }- The ¢
mandated DPSA SMS compatency assessment tonls_
10. CLOSING DATE FOR RECEIVING APPLICATIONS: 02 OCTOBER 2020 AT 16H0C.
. Candidates rre discouragad from =anding their zpplications shrough registared mails as the Deaattmert will not take respansibility for non-col ectian
of those appl catians,
12, Applicants requiring addilional infaration regarding an sdverlised posl mes. dirgel their enquiniss ke he persen whose name gipears under each posl
13 Dz 10 the anticipation of the: volume of applications we will recoive i1 response to this advotiscment, eorespondenes will be imited to shortistod
candidatez only. Should you not hear frem us within six months of the <lesing dale of th s adverisemert. please ecoaat that your application was
ur successful. App icants are informed that applications, copies of Gualificaicn and CWs will not be returnad.
14, Forward your application, gueting the relevant numker and the name of the publicatien in which you saw this advertisement lo:
vacanclesi@kznedtea gov.za

1t will be testing generic managerial competencies using the

Lnrnilinee et
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